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PR DEPENDENTS OF AGBECL PEXSONNE
1. Effective imediately, 3t w1l be the nolicy of this Ppency to em-
ooy 3;; L ine o¥ “mm:oxmr“ bapis for clerical duwtdes desendents of
Agenay personnel, Denandents as referred to hereln will include only sons

and daughters 15 years of age o over, snd wives or husbends, exeont wives
wmhmvmmw%mrAﬁtomM:m&mMgwmm
1814 investigrtion was conducted, Individusls other then dependeitr ap dee
fined shove rill net be considers? for this iype of ex (

2. The Director of Security w1l iswus spucisl searet clearcnces on de-
: to be hired for partetizme or "memereonly® duties, ‘{*mag exteying on
daty, they will be given special security indectrinatien by the .asmw affice
g hey wi1l be issued limited nesses which will restrict their novenents to
the gmeral nreng of their esplaymant, The material with which toay *ﬁm b
woridng will be clepsified no higher then "Sseret”, Tt will be the resonsi-
ity of each cffive concermed to estsblish sdequate supervision and other
neceseary paleruerds to insure enforcement of these restrintions, :

Parieiime snd "swmser-only” anployees A1l be hired en & contractual
m‘ﬁ' They will be charged ageinst regular T/0 vacancies and existine celle
ing iimitatione «1l be meintsined, However, it will be peralssele to slot o

partetinme or "sumssrwonly” employee sgalnet a nogitlon mcmmﬂ W oan umﬂ.:,»
omm An nrocese for fulletime emplamant, 'hen the fMullelime emplayes entere
o duty, the perd-dime or "sumer-only” emplayes will e reasrimed, 1 poget.
ble, or de contract will be tersinated, ' |

Ly Pariwtime and "musmer-cnly” employees will not attend rejuler clerd.

ol treining cuvurses, They ﬂili, howgver, attend the onew or tmo-dzy clerlcal
isdoctrination course st the time of entry on duly.

sngy emplayess sre invited to submit the names of wives, husbands,

sgns 5;' &*ﬁm to the Tersommel Office for considersiion in ﬂ:—:%a type of

: e It shwuld be noted that pqu ant mqﬁjﬁ;m am;

ical and secwrily requirements uwnder srvangenent will I 2 auac
m as for vegular stall employment, Persondl interviews wili be conducted mr
the Persomnel ffice at Rloam 100, 230 ¥ Street, HH, Xach m"fw wlfm
for mrocessing wll be required to comilete thres copies of the v-m imm
Biatmsent, one cow of the Supplenent to the Personal History Stelement and o
Report of ledicsl Exeminstien, '

WY THE DMECTOR OF CEIPTAL INTFLLIONATE:

wALTER 10 OLF

. ~ {Adsinistration)
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PEHSCONAL S:HV:iCE CONTRACT

L. S&j%it@ﬁ»eﬁiﬁmﬂ%&aﬁeﬂwmma& the Central
. Imtelligence Agency as represented by its Personel Divector or his

designase and

Thereinalier rcforyved Lo a8 R TN GachE )

contract for the psrsonal services of s Contractcr 83 follows:

e

De

B

For Temporary Bsployment.

paration of Contract: Froam o
for such hours of emplayment as shali be mutually agreed upon
petasen the Ageno; and Lo Contractors

Rate of Compensation: 3 par hour, 8AE (Por aciual hours
worked )s

Contractar ué 71&%%&%&@&@%13@@:&%@

Contrector i8 /77 is not & retired officor of the Armed

Scxvices of United States.
nte of appointment affidavils *

Nature of persomal services to be readered:
(1) /77 stencgrepnic and Typing.

(2) /-7 Typing caly.

(3) /7 clerical oniye

(L) /7 Typing snd Clericals

Inmmwwmmmmxmmmmmmm

an efficient manrer and to the bogt of his ability.
Dated at Sasiingtan, s Ge Contractor
this __dmy of 17 _» , Addrons
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CONDITION:

le Payment:

8. Paynont of caupensation at the rate specified less any
deduetions required by law will be made on bi-weekly nayrolls
mupported by Time and Attendance Reports (5F 1130) showine the
actual hours of service, sisned and approved by the official
to whon Contractor is responsible.

b. The Contractor shall be entitled to overiime and night
differentisl payments in accordance with estahbliszhed overn-
nent regulations,

2. Contractor shall acerue anmual and sick lsave in zccord-
ance with applicahle law. '

3+ Contractor shall not be eligidvls to participate either in
the Agency-sponsored Inswrance prosras or the Credit !nion.

L. Contrsctor ahall be covered by the Federal Employces Com-
pansation Aet.

5. Contractor chall not be entitled to any retirement benefits
for the services performed under this Agreeusent, Therefore, no re-
tirement deductions will be made from the salary payable hereunder
ror will any credits be entered for the time perforied under this
Caontract.

6. The Tovermment shall withhold the appropriate Federal
Income Tax and deposii with the Sureau of Internal Revenue in Con-
tragtor's behall. The Contrachor shall emecute the negsessary JTorn
Wi, Exomption Certificate required for this PUIrpose.

7- This Contract may be ter inated ab the option 22 % Cone
tractor or the Aseney.

3«  The Contractor shall net beo coasidsred a rezular enployes
of the Sovernment. He shall be vested only with those rights, privi-
loges, benelits, vrerogatives and duties wo eh are recited i this
Contract.

7. Contractor shall be esubjeet %o the provisions of the Social

Seenrity Act.
LONABERFAT
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i TG 56 statos that at of vilep
tamn deg of Aganay as dl in the papur; s
oo practicabls sinoe the clsaranco expence wodld negats o
agaluet part-thw eplognact oo persons, other than sons, . ou hters,
wives or Imsbands of Agengy enplayscs. lowovery ii is belleved that
the clesrance wpense 1s not ol sufliclent importance, iz 2tself,

o prevent the Agancy from aniering into a partetimes eploaent
PTOEYEI 00 pereeng, other than those nantioned ghoves

24 It i3, thercfore, Delieved that a wore detadle! sl oy of
the problon of parbtetime umployment of clorical perscancl slould
be mude Lefare such a conclusion is ressheds s 1B bell ved par-
tioulerly nocvssary 10 At is determined ihet the provisior of thls
paper will not salve tho imsedia’e shortage of clerical peisonnel
«5 sel Dorth in the paper.

et R i

lirector of Jecurlty

if
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